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Sexual Violence and Harassment Policy and Procedure 

Category: Administrative (AD) 

Number: AD-028 

Responsibility: Vice-President of Finance and Operations; Manager of HR & Faculty Relations;  

Vice-President, Academic; Vice-President of Student Experience and Success 

Approval: Executive Team - 2024 

Amendments:  

1. Purpose  

Ontario College of Business and Technology (hereafter referred to as “OCBT” or “the College”) 

members have a right to work and study in an environment that is free from any form of 

discrimination, harassment, sexual harassment, and/or violence. The College has zero 

tolerance for discrimination, harassment, sexual harassment, and/or violence in all its forms. 

Discrimination, harassment, sexual harassment, and/or violence can occur between individuals 

regardless of sexual orientation, gender, gender identity, or relationship status.  

 

The College is committed to creating a safe and positive space where individuals feel able to 

work, learn and express themselves in an environment free from discrimination, harassment, 

and/or violence. 

 

The purpose of this policy is to set out the ways in which OCBT addresses sexual violence and 

complies with all applicable legislation. This is to ensure that those who are affected by sexual 

violence are appropriately supported and accommodated and that OCBT has an investigative 

process that protects the rights of individuals and holds individuals who have committed an act 

of sexual violence accountable. 

 

This policy has been developed in accordance with Ontario health and safety legislation and 

any applicable regulations, and human rights legislation, and the direction outlined in the 

Ontario Career Colleges Act, 2005. 

2. Scope 

This Policy applies to all members of the OCBT community, including students, employees, 

contractors, suppliers of services, individuals who are connected to any College initiatives, 

volunteers, and visitors. Visitors to the College will be subject to Complaints if they engage in 

prohibited conduct. The College will take appropriate actions and apply appropriate remedies 
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(e.g., barring them from campus) if found responsible for acts of sexual violence. Such visitors 

may also be able to initiate a Complaint under this Policy. 

 

The College will provide support in all incidents of discrimination, harassment, sexual 

harassment, and violence involving members of the College Community.  

 

The College will investigate all incidents of discrimination, harassment, sexual harassment, and 

violence when the conduct has a substantial link to the College, direct implications for students 

or staff or the educational mission of the College and is within the College’s scope of 

responsibility. This includes behaviour that occurs on- or off-campus and behaviour observed or 

conducted through an electronic, online, or social media platform, or via text, audio, video, or 

images. 

 

This Policy is guided by the Ontario Human Rights Code (the “Code”), the Occupational 

Health and Safety Act (“OHSA”) and Bill 132, Sexual Violence and Harassment Action Plan 

Act, and direction outlined on this issue in the Ontario Career Colleges Act, 2005 as well as 

other relevant legislation, policies, and collective agreements as applicable. 

3. Definitions 

Age of consent for sexual activity: In Canada, the age at which an individual can legally 

consent to sexual activity (in Canada the age of consent is 16 years). 

 

Complainant: The person making the allegation of sexual violence.  

 

Complaint or report: When an OCBT student or employee notifies an OCBT senior 

administrator, faculty or staff member, or Human Resources staff of an allegation under the 

Sexual Violence Policy.  

 

Coercion: In the context of sexual violence, coercion is unreasonable and persistent pressure 

for sexual activity. Coercion is the use of emotional manipulation, extortion, threats to family or 

friends, or the promise of rewards of special treatment to persuade someone to do something 

they do not wish to do, such as being sexual or performing particular sexual acts.  

 

Confidentiality: is the term used in this policy to refer to the College’s responsibility and 

obligation to ensure that any private and personal information provided in a disclosure, report 

and/or investigation of sexualized violence or sexual misconduct is collected, used, maintained, 

and secured appropriately. The College will make every effort to maintain the confidentiality of 

all persons involved in a disclosure or report of sexualized violence or sexual misconduct, 

including the survivor, respondent, and witnesses. All people participating in the process are 

https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90o01
https://www.ontario.ca/laws/statute/90o01
https://www.ola.org/en/legislative-business/bills/parliament-41/session-1/bill-132
https://www.ola.org/en/legislative-business/bills/parliament-41/session-1/bill-132
https://www.ontario.ca/laws/statute/05p28#BK40
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required to maintain confidentiality with respect to information provided during the disclosure, 

reporting, assessment, and/or investigation of an incident of sexualized violence. 

 

Consent: The active, ongoing, informed, and voluntary agreement to engage in physical 

contact or specific sexual activity. It requires that an individual can freely choose between two 

options: yes and no. This means that there must be an understandable exchange of affirmative 

words that indicate a willingness to participate in a mutually agreed-upon sexual activity. For 

example: 

 

• silence or non-communication must never be interpreted as consent, and an individual in 

a state of diminished judgment cannot consent 

• an individual is incapable of giving consent if they are asleep, unconscious, or otherwise 

unable to communicate  

• an individual who has been threatened or coerced (i.e., is not agreeing voluntarily) into 

engaging in sexual activity is not consenting to it 

• an individual who is drugged is unable to consent   

• an individual is unable to give consent when under the influence of alcohol and/or drugs 

• an individual may be unable to give consent if they have a mental disability preventing 

them from fully understanding the sexual acts  

• the fact that consent was given in the past to a sexual or dating relationship does not 

mean that consent is deemed to exist for all current or future sexual activity, regardless 

of relationship status 

• an individual can withdraw consent at any time during a sexual activity 

• an individual is incapable of giving consent to an individual in a position of trust, power, 

or authority, such as a faculty member initiating a relationship with a student who they 

teach or an administrator in a relationship with anyone who reports to them 

• an individual cannot give consent on behalf of another individual 

 

It is the responsibility of all parties involved in the sexual activity to ensure clear and affirmative 

responses are communicated at all stages of sexual engagement. It is also the responsibility of 

all parties involved to know if the people they are engaging with sexually are of the age of 

consent. 

 

Decision: The process of making an official decision after a complaint or report of sexual 

violence has been investigated. This includes findings of whether there has been a breach of 

policy and a determination of whether any remedies, corrective actions, or accountability 

measures are required. 
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Decision maker: The individual in senior leadership at OCBT, or their delegate, who is 

responsible for making a decision following an investigation under this policy. 

 

Disclosure: When an individual who has experienced, witnessed, or has been affected by 

sexual violence tells another individual about their experience. 

 

Drug-facilitated sexual assault: The use of alcohol and/or drugs (prescription or non-

prescription), including cannabis, by a perpetrator to control, overpower, or subdue a victim for 

purposes of sexual assault.  

 

Employee: All OCBT employees. 

 

Indecent exposure: The exposure of the private or intimate parts of the body in a lewd manner 

when the perpetrator may be readily observed. 

 

Intimate partner violence: A form of sexual violence that includes sexual assault within an 

intimate relationship. It includes marital rape and all other forms of sexual assault that take 

place within a current or former intimate relationship. 

 

Position of trust, power, or authority: Created when an individual’s relationship with another 

individual has any of the following characteristics: real or perceived decision-making power, 

unsupervised access to someone and/or their sensitive information, or closeness inherent in the 

relationship and/or activities. 

 

Predatory behaviour: Actions and conduct taking place online or in person characterized by 

the exploitation, manipulation, or harm of others for personal gain, satisfaction, or gratification. 

This behaviour often involves deceit, aggression, or manipulation to take advantage of 

individuals or situations. 

 

Reprisals or retaliation: Adverse action taken against an individual for invoking this policy, 

participating, or cooperating in an investigation under this policy, or for associating with 

someone who has invoked this policy or participated in the policy’s procedures. 

 

Respondent: Individuals(s) against whom a complaint is being made. 

 

Sexual assault: A criminal offence under the Criminal Code of Canada. Sexual assault is any 

type of unwanted sexual act done by one individual to another that violates the sexual integrity 

of the victim and involves a range of behaviours from any unwanted touching to penetration. 
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Sexual assault is characterized by a broad range of behaviours that involve the use of force, 

threats, or control towards an individual, which makes that individual feel uncomfortable, 

distressed, frightened, threatened, or that is carried out in circumstances in which the individual 

has not freely agreed, consented to, or is incapable of giving consent.  

 

Sexual exploitation: Occurs when a perpetrator takes non-consensual or abusive sexual 

advantage of another for their own advantage or benefit, or to benefit or advantage anyone 

other than the one being exploited.  

 

Sexual harassment: Engaging in conduct of a gender-related or sexual nature that is known, or 

might reasonably be known, to be unwelcome/unwanted, offensive, intimidating, hostile, or 

inappropriate.  

 

This may include but is not limited to: demeaning gestures, remarks, and jokes; slurs; taunting; 

innuendo based on gender or sexual orientation; unwanted physical contact; leering; 

inappropriate comments about clothing, physical characteristics or activities; unwanted 

questions or comments about one’s private life, sexual orientation, marital, or family status; the 

display of sexually offensive material; solicitation; unwanted attention; implied or expressed 

promise of reward or benefit in return for sexual favours; implied or expressed threat or act of 

reprisal if sexual favours are not given, or sexual assault. 

 

Sexual misconduct by employees in relation to a student: 

a. Physical sexual relations with a student, touching of a sexual nature of a student or 

behaviour or remarks of a sexual nature toward a student by an OCBT employee, 

where:  

• the act constitutes an offence under the Criminal Code of Canada 

• the act infringes the right of the student under clause 7 (3) (a) of the Human Rights 

Code to be free from a sexual solicitation or advance  

• the act constitutes sexual misconduct as defined in OCBT’s Sexual Violence Policy 

and Procedure or contravenes the policy or any other policy, rule or other OCBT 

requirement related to sexual relations between employees and students.  

 

b. Any conduct by an OCBT employee that infringes on the right of the student under 

clause 7 (3) (b) of the Human Rights Code to be free from reprisal or threat of reprisal for 

the rejection of a sexual solicitation or advance. Examples of sexual misconduct may 

include: 

• sexual solicitation or advances; 

• sexual assault, including any unwanted act of a sexual nature; 

https://laws-lois.justice.gc.ca/eng/acts/c-46/
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90h19
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• sexual harassment, including any unwanted remarks, behaviours, or 

communications of a sexually oriented nature; and 

• sexual violence, including any sexual act or act targeting a student’s sexuality, 

gender identity or gender expression, whether physical or psychological in nature, 

which is committed, threatened or attempted against a student without the student’s 

consent. 

 

Sexual violence: Any sexual act or act targeting an individual’s sexuality, gender identity or 

gender expression, whether the act is physical or psychological in nature, which is committed, 

threatened or attempted against an individual without the individual’s consent, including sexual 

assault, sexual harassment, stalking, indecent exposure, voyeurism, and sexual exploitation.  

 

Stalking: A form of criminal harassment prohibited by the Criminal Code of Canada. It involves 

behaviours that occur on more than one occasion, and which collectively instill fear in the 

victim/target or threaten the victim/target’s safety or mental health. Stalking can also include 

threats of harm to the victim/target’s friends and/or family. These behaviours include but are not 

limited to non-consensual communications (face to face, phone, email, social media), 

threatening or obscene gestures, surveillance, sending unsolicited gifts, “creeping” via social 

media/cyber-stalking, and uttering threats. 

 

Technology-facilitated abuse: The use of technology (e.g. emails, text messages, social 

media, and/or software) to abuse, harass, threaten, coerce, monitor, exploit, and/or violate 

another individual. 

 

Voyeurism: Observing an individual, including by mechanical or electronic means, or making a 

visual recording of an individual who is in circumstances that give rise to a reasonable 

expectation of privacy. 

 

Vulnerable Person: When an individual is in a position of dependency on others because of 

their age, a disability, or other circumstances, whether temporary or permanent, or who is 

otherwise at a greater risk than the general population of being harmed by a person in a position 

of trust or authority towards them.  

4. Policy 

I. OCBT is committed to providing its students with an educational environment free from 

sexual violence and treating its students who report incidents of sexual violence with 

dignity and respect.  
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II. The College has adopted this Sexual Violence Policy, which defines sexual violence and 

outlines its training, reporting, and investigative and disciplinary responses to complaints 

of sexual violence made by its students that have occurred on its campus, or at one of 

its events and involve its students.  

5. Procedure 

I. Training, Reporting and Responding to Sexual Violence 

 

a. OCBT shall include a copy of the Sexual Violence Policy in every contract made 

between it and its students. A copy of this policy will also be provided to College 

administrators, faculty, staff and other employees and contractors. As well, OCBT will 

provide appropriate training to the cited individuals about the policy and its processes of 

reporting, investigating, and responding to complaints of sexual violence involving its 

students.  

 

Any company, business, organization, or association participating in offering an OCBT 

student internship on their premises must provide an undertaking in writing that it is in 

compliance with all applicable legislation, including the Ontario Human Rights Code and 

the Occupational Health and Safety Act, and will provide students with access to those 

policies should they encounter issues relating to sexual violence in the workplace. 

 

b. The Sexual Violence Policy shall be published on the College website or within areas of 

the College and its campuses where the policy can easily be accessed and seen by 

individuals.  

 

c. OCBT management, instructors, staff, other employees, and contractors of OCBT will 

report incidents of or complaints of sexual violence to the Manager of HR & Faculty 

Relations or their designate upon becoming aware of them. 

 

d. Students who have been affected by sexual violence or who need information about 

support services should contact OCBT’s Director of Human Resources or their 

designate. 

 

e. To the extent it is possible, OCBT will attempt to keep all personal information of 

persons involved in the investigation confidential except in those circumstances where it 

believes an individual is at imminent risk of self-harm, or of harming another, or there are 

reasonable grounds to believe that others on its campus or the broader community are 

at risk.  
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This will be done by: 

i. ensuring that all complaints/reports and information gathered because of the 

complaint/reports will be only available to those who need to know for purposes 

of investigation, implementing safety measures and other circumstances that 

arise from any given case; and, 

ii. ensuring that the documentation is kept in a separate file from that of the 

Complainant/student or the Respondent.  

 

f. OCBT recognizes the right of the Complainant not to report an incident of or make a 

complaint about sexual violence or not to request an investigation and not to participate 

in any investigation that may occur.  

 

g. Notwithstanding (f), in certain circumstances, OCBT may be required by law or internal 

policies to initiate an internal investigation and/or inform police without the complainant’s 

consent if it believes the safety of members of its campus, or the broader community, is 

at risk.  

 

h. In all cases, including (f) above, OCBT will appropriately accommodate the needs of its 

students who are affected by sexual violence. Students seeking accommodation should 

contact the Manager of HR & Faculty Relations. 

 

In this regard, OCBT will assist students who have experienced sexual violence in 

obtaining counselling and medical care and provide them with information about sexual 

violence supports and services available in the community as set out in Appendix 1. 

Students are not required to file a formal complaint to access support and services.  

 

II. Investigating Reports of Sexual Violence 

 

a. Under this Sexual Violence Policy, any OCBT student or employee of the College may 

file a report of an incident or a complaint to OCBT in writing to the Manager of HR & 

Faculty Relations or their designate.  

 

b. Upon receipt of a report of an incident or a complaint of alleged sexual violence being 

made, OCBT will respond promptly and: 
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i. determine whether an investigation should proceed and if the Complainant wishes 

to participate in an investigation;  

ii. determine who should conduct the investigation having regard to the seriousness 

of the allegation and the parties involved; and  

iii. determine whether the incident should be referred immediately to the police;  

 

c. In such cases or where civil proceedings are commenced with respect to allegations of 

sexual violence, OCBT may conduct its own independent investigation and make its own 

determination in accordance with its own policies and procedures and determine what 

interim measures ought to be put in place pending the investigation process such as 

removal of the Respondent or seeking alternate methods of providing necessary course 

studies.  

 

d. If students, in good faith, report an incident of or make a complaint about sexual 

violence, they will not be subject to discipline or sanctions for violation of the career 

college’s policies relating to drug or alcohol use at the time the alleged sexual violence 

occurred.  

 

e. During the institution’s investigative process, students who disclosed their experience of 

sexual violence through reporting an incident of, making a complaint about, or accessing 

support and services for sexual violence, will not be asked irrelevant questions during 

the investigation process by the career college’s staff or investigators, including 

irrelevant questions relating to the student’s sexual expression or past sexual history or 

sexual expression. 

 

f. Once an investigation is initiated, the following will occur: 

 

i. the Complainant and the Respondent will be advised that they may ask another 

person to be present throughout the investigation; 

ii. interviewing the Complainant to ensure a complete understanding of the 

allegation and gathering additional information that may not have been included 

in the written complaint, such as the date and time of the incident, the people 

involved, the names of any person who witnessed the incident and a complete 

description of what occurred; 

iii. informing and interviewing the Respondent of the complaint, providing details of 

the allegations, and giving the Respondent an opportunity to respond to those 

allegations and to provide any witnesses the Respondent feels are essential to 

the investigation; 
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iv. interviewing any person involved or who has, or may have, knowledge of the 

incident and any identified witnesses; and 

v. providing reasonable updates to the Complainant and the Respondent about the 

status of the investigation. 

 

vi. Following the investigation, OCBT will:  

• review all the evidence collected during the investigation; 

• determine whether sexual violence occurred; and if so 

• determine what disciplinary action, if any, should be taken as set out in 

Section 5-III below.  

 

III. Disciplinary Measures  

 

If it is determined by Ontario College of Business and Law Corp. that the Respondent did 

engage in sexual violence, immediate disciplinary or corrective action will be taken. This may 

include:  

a. disciplinary action up to and including termination of employment of instructors or staff; 

or 

b. expulsion of a student; and/or 

c. placement of certain restrictions on the Respondent’s ability to access certain premises 

or facilities; and/or 

d. any other actions that may be appropriate in the circumstances. 

 

IV. Appeal 

 

a. Should the Complainant or the Respondent not agree with the decision resulting from 

the investigation, he or she may appeal the decision to the President and CEO of OCBT 

within ten (10) days by submitting a letter addressed to the President himself advising of 

their intent to appeal against the decision. 

 

b. Should the Complainant or Respondent not agree with the decision resulting from the 

investigation by the President and CEO of OCBT, the Complainant or Respondent may 

appeal the decision to the Ministry of Colleges and Universities by submitting the “Inquiry 

at the Program Approval and Registration Information System (PARIS). Students shall 

register in PARIS through the following link:  

 

i. http://www.pcc.tcu.gov.on.ca/PARISExtWeb/public.xhtml with a “Student” type 

profile. Once logged in, students should click Inquiry.  

 

http://www.pcc.tcu.gov.on.ca/PARISExtWeb/public.xhtml
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ii. For any issue with the PARIS profile, students should contact the Ministry of 

Colleges and Universities at PCC@Ontario.ca. 

 

 

V. Making False Statements 

 

a. It is a violation of this Sexual Violence Policy for anyone to knowingly make a false 

complaint of sexual violence or to provide false information about a complaint.  

 

b. Individuals who violate this Sexual Violence Policy are subject to disciplinary and/or 

corrective action up to and including termination of employment of instructors or staff or 

expulsion of a student. 

 

VI. Reprisal 

 

a. It is a violation of this Sexual Violence Policy to retaliate or threaten to retaliate against a 

Complainant who has brought forward a complaint of sexual violence, provided 

information related to a complaint, or otherwise been involved in the complaint 

investigation process. 

 

b. Individuals who violate the Sexual Violence Policy are subject to disciplinary and/or 

corrective action, up to and including termination of employment of instructors or staff, or 

expulsion of a student. 

 

VII. Review 

 

a. The College shall ensure that student input is considered in the development of its 

Sexual Violence Policy every time it is reviewed or amended. 

 

b. The College shall review its Sexual Violence Policy every three (3) years after it is first 

implemented and amend it where appropriate.  

 

VIII. Collection of Student Data 

 

a. OCBT shall collect and be prepared to provide, upon request by the Superintendent of 

Career Colleges, such data and information as required according to Subsections 32. 3 

(8), (9) and (10) of Schedule 5 of the Ontario Career Colleges Act, 2005 as amended. 

 

b. OCBT shall provide information to the Superintendent concerning: 

mailto:PCC@Ontario.ca
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i. the number of times support, services and accommodation relating to sexual 

violence are requested and obtained by students;  

ii. any initiatives and programs to promote awareness of support and services 

available to students; 

iii. the number of incidents and complaints reported by students; and,  

iv. the implementation and effectiveness of its sexual violence policy. 

 

c. OCBT shall ensure that the information provided to the Superintendent does not include 

personal information within the meaning of the Personal Information Protection and 

Electronic Documents Act, 2000 (PIPEDA). 

 

d. OCBT shall conduct a survey of its students relating to sexual violence as directed by 

the Superintendent and to disclose the results of the survey to the Superintendent.  

 

IX. Appendix: Listing of Sexual Assault Support and Services  

 

Sexual Assault Support Services Peel-Dufferin Region 
Chantel’s Place (Mississauga Hospital) 
905-848-7580 ext. 2548 
Medical care, documentation and referral for 
women and men who have experienced recent 
sexual assault or domestic violence. 

Family Transition Place  
1-800-265-9178  
24/7 Support for those in crisis or are 
experiencing or have a history with abuse. 
  
 

Hope 24/7: Sexual Assault Centre of Peel 
1-800-810-0180 
Crisis services to support those living in the Peel 
Region who have been impacted by relationship 
and sexual violence.  
 

The Sunrise Centre (Headwaters Healthcare 
Centre) 
519-941-2702 
Sexual Assault and Domestic Violence Care and 
Treatment Program located at the Headwaters 
Healthcare Centre  
 

Trillium Health Partners Sexual Assault and 
Domestic Violence Services, accessed through 
the Mississauga Hospital Emergency Department 
(map), 24 hours a day, 7 days a week. 
 
If you need to speak to someone about a sexual 
assault and/or domestic violence experience, 
please call the Assaulted Women's Helpline at: 
1-866-863-0511. This is a 24-hour crisis line. 

Embrave Agency to End Violence is an anti-
violence organization providing shelter, 
counselling and advocacy supports for women, 
Two-Spirit, genderqueer, trans and non-binary 
folks and their children experiencing any form of 
violence in the Region of Peel and beyond. We 
provide support and services to survivors with or 
without children. Need to talk? 
 
Call us at 905-403-0864 or 1-855-676-8515. 
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Sexual Assault Support Services Peel-Dufferin Region 
Victim Services of Peel 
7750 Hurontario Street 
Brampton, ON 
L6V 3W6 
 
Victim Services of Peel is currently providing 
provincially funded Sexual Assault Centre and 
Anti-Human Trafficking programs, if you are 
seeking services under these programs, please 
contact Victim Services of Peel's confidential 
24/7 Crisis Line 905-568-1068. 
 

Caledon\Dufferin Victim Services is a not for 
profit, charitable organization serving the Town of 
Caledon and the County of Dufferin. Our agency 
offers free, one-to-one, confidential assistance 24 
hours a day, 7 days a week, to support individuals 
affected by crime and tragic circumstances.  
 
Call: 905-951-3838 
 
 

Family Services of Peel –  
5975 Whittle Rd, Suite 300 
Mississauga, ON, L4Z 3N1 
Cross street: Hurontario St and Britannia Rd E. 
 
Abuse Prevention 
Abuse prevention programs, including one-to-one 
counselling and therapy groups, intervention and 
crisis support, education support, South Asian 
seniors program, violence against women 
program, Peel elder abuse support program. 
Support Services for Male Survivors of Sexual 
Abuse 
Includes individual counselling, group counselling, 
e-counselling, and phone counselling 
 
Call: 905-453-5775 - Intake 
 

Catholic Family Services of Peel Dufferin 
Southcom Building, 2227 South Millway, Suite 
202, Mississauga, ON, L5L 3R6 
Cross Street: Erin Mills Pkwy and The Collegeway 
 
Counselling and Support for Individuals, 
Couples and Families 
Counselling, educational programs, and support in 
dealing with a variety of issues, including 
relationships and family problems, parenting, 
depression, anxiety, job loss, separation, divorce 
and new relationships, sexual abuse and 
childhood trauma, life transitions. 

• Violence Against Women Program 

• counselling for male survivors of sexual 
abuse 

• social reform, public education, and 
advocacy 

General Inquiry Office: 905-897-1644 
Centralized Intake Line: 905-450-1608 ext. 112 
 

Lumenus Community Services 
West End Services for Abuse and Trauma 
(WESAT) - 65 Hartsdale Dr 
Toronto, ON, M9R 2S8 
Cross street: Islington Ave and Eglinton Ave W 
Specialized assessment and treatment services 

• individual, group and family therapy 
programs for victims of childhood sexual 
abuse/sexual assault 

• assessment and treatment of children 
under 12 years with sexual behaviour 
problems 

• in partnership with participating 
Etobicoke/York agencies 

Oasis Centre des femmes 
Oasis Centre des Femmes, Brampton Satellite 
Office 
150 Main Street 
CP 74089 
Brampton, ON, L6V 1M0 
Abuse issues, sexual assault, and incest 
services 

• individual counselling 

• support and accompaniment 

• transitional support 
 
Services for newcomer, immigrant, and 
refugee women 
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Sexual Assault Support Services Peel-Dufferin Region 
Female Adult Survivor Program Individual and 
group counselling for women who are survivors of 
any form of abuse. 
 
Office: 416-240-1111 ext. 2532 
 

Range of support services for French-speaking 
immigrant and refugee women, including 
accompaniment. 
 
Office: 905-454-3332 
Crisis: 1-877-336-2433 - Mon-Sun 24 hrs. 
 

Anduhyaun 
Anduhyaun Emergency Women's Shelter 
Head Office, 1296 Weston Rd 
Toronto, ON, M6M 4R3 
Cross street: Jane St and Weston Rd; 
 
Residence and emergency shelter (capacity 18) 
including counselling for residents and non-
residents, crisis intervention and sexual assault 
counselling. 
 
Eligibility 
Indigenous women 16 years and older, including 
mothers with children, and assaulted women, with 
or without children; must be ambulatory; non-
Indigenous women if space available; no male 
children 18 years and older. 
 
Office: 416-920-1492 - Administration 
Crisis: 416-920-1492 ext. 221 – Intake 
 
 

REVIVE 
10 Gillingham Dr, Suite 305 
Brampton, ON, L6X 5A5 
Cross street: Main St N and Bovaird Dr W 
 
Psychotherapy services including crisis 
intervention, individual, couple and family 
counselling, therapeutic groups and psycho-
educational workshops, community support and 
outreach. 
Sexual assault centre 
Clinical intervention by regulated health 
professionals; provincially designated Sexual 
Assault Centre (SAC) for Peel Region. 
Eligibility 
Individuals 12 years and older, who are survivors 
of sexual assault and abuse, and their families 
and friends. 
 
Office: 905-792-0821 
Crisis: 1-800-810-0180 

Sexual Assault & Violence Intervention 
Services of Halton (SAVIS) 
South Oakville Centre (formerly Hopedale Mall); 
1515 Rebecca St, Suite 227 
Oakville, ON, L6L 5G8 
Intersection: Third Line and Rebecca St; 
Services include: 

• 24-hour crisis line 

• free individual counselling for ages 16 and 
up 

• support services for friends and family 
members 

• advocacy, support and accompaniment to 
Nina's Place, the police station and court 

• all services confidential Trans/ gender 
diverse positive environment. 

Intake and information: 905-825-3622 
Crisis: Mon-Sun 24 hours 905-875-1555 

Ontario Network of Sexual Assault / Domestic 
Violence Treatment Centres 
Women's College Hospital, 76 Grenville St 
Toronto, ON, M5S 1B2 
Cross street: Bay St and College St. 
Leadership and support to hospital-based sexual 
assault and domestic violence treatment centres - 
collaborates in research, education and training 
activities. 
Service Navigation Line: 24-hour telephone line 
available to assist victims/survivors and service 
providers with service navigation 
Find a Centre: online directory of sexual 
assault/domestic violence centres in Ontario; map 
available to download; click to find a Sexual 
Assault / Domestic Violence Treatment Centre 
Call: 1-855-628-7238  
Navigation Line 1-855-NAV-SADV 

 

https://www.sadvtreatmentcentres.ca/find-a-centre
https://www.sadvtreatmentcentres.ca/find-a-centre
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6. Related Policy and Procedure 

AC-002 Academic Integrity Policy and Procedure 

AD-009 Antiviolence, Harassment and Discrimination Policy 

AD-015 Diversity and Inclusion Statement 

AD-017 Employee Code of Conduct Policy and Procedure 

AD-024 Occupational Health and Safety Policy and Procedure 

AD-023 Information Technology Acceptable Use Policy and Procedure 

AD-026 Privacy Policy and Procedure 

SA-032 Student Code of Conduct Policy and Procedure 

SA-034 Student Rights and Responsibility Statement 

SA-041 Student Contract 

7. References 

Ontario Occupational Health & Safety Act - Part III.0.1  

Ontario Human Rights Code 

Ontario Career Colleges Act, 2005 and O. Reg. 415/06: GENERAL 

Personal Information Protection and Electronic Documents Act (S.C. 2000, c. 5) 

("PIPEDA"). 

 

The development of this policy and procedure was informed by the wording contained in 

O.Reg.415/06:General, Part VII Protection of Student Interest, Section 36.0.1 and 36.0.2. 

As well, similar policies and procedures developed by Ontario Colleges of Applied Arts and 

Technology and Ontario registered career colleges were reviewed.  

https://www.ontario.ca/laws/statute/90o01
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/05p28
https://www.ontario.ca/laws/regulation/060415#BK46
https://laws-lois.justice.gc.ca/eng/acts/P-8.6/index.html

